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Position Purpose  
This position is responsible to: 

 Work within a patient centred framework to provide general practitioner support to clients 

 Operate within a multidisciplinary team to deliver quality, innovative patient centred outcomes, 

supporting carers and stakeholders, as required 

 Provide medical support and advice to a broad range of patients, including but not limited to 

antenatal care, minor surgical care, palliative care, emergency management of trauma, 

indigenous health care, refugee health care and planned care for people with chronic conditions. 

 Achieve performance, financial and individual Key Performance Indicators as outlined in 

Performance Appraisal process 

 

Duties and Responsibilities  
The incumbent will: 

 Work in a manner that is consistent with our mission statement and values 
 

 Provide prompt, efficient and diligent medical services to clients of the medical practice 
 

 Perform duties within the scope of practice of the role, and according to the clinical privileges 

confirmed through the verification of credentials (qualifications, registration and professional 

competencies). 
 

 Ensure the provision of high quality general practice through continuous review of current medical 

practice and by gaining and maintaining vocational registration. 
 

 Ensure the provision of a full range of general practitioner primary care including emergency 

treatment of patients within the medical practice 
 

 Provide emergency services to the Hume GPSC. 
 

 Ensure that medical services are delivered in accordance with best practice according to the 

current RACGP Standards and DPV Health policy and procedures. 
 

 Ensure that the service is timely, accessible and culturally relevant with an emphasis on multi-

disciplinary teamwork by working closely with nurses, other health and social service professionals 

and participation in community education programs.  
 

 Ensure accurate and concise recording of all consultations in the ’s electronic file bearing in mind 

that the files are a legal document that remains the property DPV Health and that under the Health 

Records Act, patients may have access to the information contained in them. 
 

 Contribute to the service being cost effective by charging appropriately, exploring innovative 

funding sources, ensuring adequate throughput of patients to maintain financial viability but also 

allocating adequate time to the problems presented by the patients.  
 

 Maintain maximum flexibility in rosters – it is expected that all practitioners will participate in a 

proportional basis on weekend or after hours rosters 

Position Title:  General Practitioner 

Award/classification:  As per contract conditions 

Location:  Primary sites Broadmeadows - DPV Health GP Super Clinic 

Branch / Team:  Medical 

Reports to:  
Direct Reports: 

Practice Manager 

 

Effective date: April 2019 
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 Implement evidence based models of care, relevant to this community that incorporate the use of 

MBS items. 
 

 Contribute to professional education by teaching undergraduates, postgraduates and other 

health professionals as well as participating in peer review and education. 
 

 Contribute to the research and development of services to meet identified health needs by 

evaluation of our function and services and participating in research projects which assess 

community needs, investigate health problems and evaluate treatment programs. 

Additional Information 
 Travel between sites may be required including outreach work within the DPV Health catchment. 

 After hours and weekend work will be required. 

 This position description is indicative of the role and may include other duties as directed 

 The position is subject to available funding and DPC Health financial status 

 Specific tasks and functions of this role will be detailed through objectives and key performance 

indicators 

 

Professional Skills and Qualifications  
 Maintain registration as a Medical Practitioner through AHPRA and fulfil the requirements of the 

Board including maintaining their code of ethics  

 Demonstrated commitment to ongoing professional development  

 Maintain regular contact with the other clinical staff at DPV Health and work together to share 

expertise and improve client outcomes 

 Demonstrate a commitment to reflective practice and continuous quality improvement  

 Ensure you remain up to date with the requirements of a GP through RACGP, AMA etc 

 

AUTHORITY 

The occupant of this position has authority as per Delegation Manual 

 

Key Selection Criteria 
 

Essential Qualifications, Experience and Registrations: 
 Registration (including provisional) with AHPRA 

 Relevant Medical Degree 

 Well developed clinical skills and demonstrated ability to support  a coordinated approach by 

working with  a range of stakeholders to improve  health outcomes as agreed with client,  

 Experience working as a GP in a community setting including work with CALD, Aged and clients 

with a disability 

 Eligible for Registration with the relevant State Medical Board 

 Eligible to apply for a Medicare Provider Number specific to DPV Health GP Super Clinic 

 Experience in planning, implementing and evaluating innovative, evidence based, clinical 

services 

 Demonstrated ability to participate in a performance driven environment 

 Knowledge of Client Centred Care principles and frameworks 

 Current advanced life support skills 

 Valid Working with Children’s Check (valid for 5 years from the date of issue) 

 Satisfactory Police Check (valid for 3 years from the date of issue) 

 Current CPR 
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Desirable Qualities and Experience 
 Ability to write clear, concise and informative medical records  

 Experience in chronic disease management 

 A relevant community language 

 Experience facilitating and supporting students 

 Knowledge of community support services 

 Current Victorian drivers licence 

 

Other responsibilities 
In addition to the core competency standards, the applicant must comply with relevant legislative, 

policy/protocol requirements as relate to:  

 The supervision requirements as set out by AHPRA and the RACGP 

 DPV Health  Performance Management Policy 

 Occupational, Health and Safety requirements as an employee. 

 DPV Health Code of Conduct 

 Maintain and provide annual evidence of medical indemnity 

Key Capabilities  
 Ability to work independently and respond to a changing work environment 

 Excellent communication skills including an ability to work within a inter-professional framework 

and collegiate manner 

 Integrity and upholding confidentially 

 Demonstrate DPV Health values of Excellence, Integrity, Compassion, Respect and Professionalism 

 Understanding problems, issues and concerns to generate solutions through negotiating and 

influencing 

 Capacity to make decisions, find solutions and escalate when required 

 Seek opportunities to improve processes adapting to a flexible and changing environment 

 Managing time, resources, tasks and competing priorities 

 Communicating to a diverse range of audiences in an informative, engaging and persuasive 

manner 

 Utilise interpersonal and relationship building skills and tools to craft constructive rapport with DPV 

Health workers and clients from a variety of cultures, religions and socio economic circumstances 

 Understanding patient needs and providing excellent service 

 Competent computer skills 

 

Copy provided by:  

 

……………………………………………..(Position)……………………….(Date)        

 

Copy received by:  

 

……………………………………………..(Position)……………………….(Date)   

 

 
PERFORMANCE INDICATORS 

Essential Requirements – the standards required for 
effective performance 

Measurement of Performance – the measures for 
evaluating performance 

1. Undertake duties and responsibilities as outlined 
in the position description 

2. Satisfactory completion of roles and tasks 
allocated in the annual team work plan  

1. Annual appraisal indicates duties and 
responsibilities carried out 

2. To be identified as per performance appraisal 
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3. Achievement of service delivery, financial and 
performance targets as outlined in Annual Work 
Plan 

4. Delivery of high quality care  

3. Targets achieved 

4. Annual client feedback, achievement of 
QICSA or other quality requirements of 
position. 

 

About DPV Health GP Super Clinic 

Our culture is professionalism, respect, integrity, compassion and excellence. 

We foster professionalism amongst all staff by: 

 Valuing innovation and creativity  

 Continually improving skills and knowledge  

 Respecting the skills and abilities of co-workers 

and volunteers 

We respect each other and our community by: 

 Promoting accessibility to services  

 Treating each other equally and fairly  

 Accepting and celebrating diversity.  

 

Through integrity we know that together we do 

best by: 

 Working with each other and promoting 

service integration  

 Actively promoting and valuing partnerships  

 Fostering a culture of transparency.  

 

We show compassion by embracing a social 

model of health by: 

 Advocating for the needs of our community  

 Recognising that empowerment is the path to 

quality of life  

 Actively addressing disadvantage in our 

community 

We deliver excellent services by: 

 Focusing on the holistic needs of service users  

 Committing to continuous quality 

improvement  

 Engaging with our community and respecting 

their views.  

 

 

DPV Health GP Super Clinic was opened in February 2015 following a successful grant from the 

Commonwealth Government. The super clinic fits in with the ideals of DPV Health community health to 

provide high quality and equitable access to health, for the people of Hume.  All the doctors working at 

the former clinic which was at 35 Johnstone Street, Broadmeadows moved across to our multidisciplinary 

clinic at 42 – 48 Coleraine Street, Broadmeadows. 

 

DPV Health GP Super Clinic is a key element of the Commonwealth strategy to build a stronger primary 

health care system, including a greater focus on management of chronic disease, health promotion and 

illness prevention and better coordination between privately provided GP services, community health and 

other state or territory government services. 

 

We bring together general practitioners, practice nurses, allied health professionals, visiting medical 

specialists and other health care providers to deliver primary health care services aimed at addressing the 

health care needs and priorities of the Hume Community. This multi-disciplinary, centred model of care is 

attractive to many health care providers as well as s. 

We are a proud to be a training practice for medical students from the University of Melbourne and we 

also host doctors training to be general practitioners. 

 

Hume is one of the fastest growing communities in Melbourne and represents a rich diversity in culture 

and background.  It is also one of the most disadvantaged communities in Victoria and is 

characterised by the following increasing demands on services 

Aging population (expected to more than triple between 2006 and 2031) putting pressure on the 

primary health service system which is not linked to the allocation of operational; and capital 

resources. 
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DPV Health’s core business is the delivery of primary healthy care services and preventative health 

initiatives. 

 

Practice Details 

General Practice operating hours  

Currently Monday to Friday 8.00 am to 8.00 pm, planning to move to further extension of hours 

including weekends. 

Closed public Holidays 

 

Accredited with VMA to supervise GP registrars 

AGPAL/RACGP accredited 

Accredited to provide teaching and support for medical students through the University of 

Melbourne. 

 

Support staff 

Practice Manager, team of highly skilled reception staff and general practice nursing team. 

Onsite radiology, pathology, paediatricians, cardiologist, neurologist, physiotherapists, diabetes 

educator, dietitians, health coaching, occupational therapist, speech therapist, podiatrists, social 

workers, Aboriginal and Torres Strait Islander Services and Refugee health nurses  

 


